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PROFESSIONAL EXPERIENCE

Postdoctoral Career Development Research Fellow July 2023 - Present
School for Business and Society, University of York

Affiliations:

Work Management and Organisation Research Group, University of York

Applied Microeconometrics Research Cluster, University of York

EDUCATION

PhD in Economics October 2019 - March 2023
Thesis: Topics in Applied Labour Economics

Supervisor: Professor Karen Mumford, Advisors: Professor Cheti Nicoletti and Dr. Simon Weber

University of York

MSc in Economics and Public Policy September 2018 - September 2019
Distinction, 75%
University of York

BSc in International and European Economics September 2014 - July 2018
Valedictorian/1st in cohort, 8.64/10
Athens University of Economics and Business

Other Educational Accomplishments'

e Summer School on Socioeconomic Inequality July 2021
HCEO Global Working Group, University of Chicago

e Summer School in Microeconometrics and Policy Evaluation: June 2021
Modern Estimation Methods and Machine Learning
Paris School of Economics

RESEARCH

Research Fields
Labour Economics, Applied Microeconometrics, Gender and Family Economics, Policy Evaluation

Research Interests
Flexible Working, Gender Inequality, Women’s Employment Outcomes, Evaluation of Parental Leave Policies

Publications
1.Maraziotis, F. (2024). Flexibility for Equality: Examining the Impact of Flexible Working Time Arrangements
on Women’s Convergence in Working Hours. British Journal of Industrial Relations, 1-36. (ABS: 4, Scimago: Q1)

Working Papers

1. Assessing the Cost to Women of Deviating from Traditional Gender Roles. Discussion Paper

2. Partnering for Career Success? Investigating the Wage Effects of Couples’ Occupational Linkage. (Under Review
at Labour Economics)

Research In Progress

1. College Teachers’ Gender Ratios and Students’ University and Graduate Outcomes, with Dr M. Akif Yardimci
(funding application under review)

2. Fathers’ Parental Leave and Mothers’ Career Catch-up after Birth, with Dr Jiaxin Liu

3. Flexibly Working Partners, Work-Life Balance, and Allocation of Time

!Participation under assessment of application and selection process.


mailto:filippos.maraziotis@york.ac.uk
https://scholar.google.co.uk/citations?hl=en&user=gYfhnLgAAAAJ
https://www.york.ac.uk/business-society/people/drfilipposmaraziotis/
https://doi.org/10.1111/bjir.12787

TEACHING EXPERIENCE

Module Instructor September 2023 - Present
Quantitative Analysis and Statistics, 12 hours, Lecturing, Undergraduate level
Business Economics, 45 hours, Seminar teaching, Undergraduate level

Module Co-Leader December 2021 - August 2022
Quantitative Methods, 12 hours, Lecturing and Seminar teaching, Undergraduate level

Teaching Assistant October 2019 - September 2022
Applied Economics, Quantitative Methods, Econometrics II, Microeconomics 11,
108 hours, Undergraduate level

Teaching Interests: Casual Inference for Policy Evaluation, Applied Microeconometrics, Public Economics

WORKSHOP TALKS AND CONFERENCE PRESENTATIONS

2023
Work Management and Organisation Seminar Series (York)

2022
Royal Economic Society (Online), Society of the Economics of the Household Annual Meeting (London), 24th
Applied Economics Meeting (Palma de Mallorca)

2021
Annual Meeting of the Society of Economics of the Household (Boston), Workshop on Labour and Family Eco-
nomics (York), Workshop on Gender and the Labour Market (Trier), Western Economic Association International
Conference (Online), Australian Gender Economics Workshop (Online), Young Economists’ Meeting (Brno), Asian
and Australasian Labour Economics Conference (Beijing)

REFEREE SERVICE

Economic Modelling (2024), Scottish Journal of Political Economy (2023)

ACADEMIC MANAGEMENT

Organiser and Leader of the Applied Microeconometrics Cluster’s Reading Group October 2021 - July 2022
Department of Economics, University of York

NON ACADEMIC EXPERIENCE

Public Policy Consulting Projects

-Assessing the Socioeconomic Impact of Digitisation and Automation in Greece, for the Ministry of Digital Trans-
formation of the Hellenic Republic, 2023

-Recommending a Methodology for Fair Compensation of News Publishers from Digital Platforms, for the Hellenic
Telecommunications and Post Commission, Ongoing

AWARDS AND SCHOLARSHIPS

Nominated for the Teacher of the Year Excellence Award (2022), Best Practise Teaching Award (2021, 2020),
Teaching Scholarship (2019-2022), Fotia Foundation Award for the Best Undergraduate Performance (2018)

SKILLS AND LANGUAGES

Stata, Mata, SPSS, Microsoft Office, LATEX, Markdown, Python (beginner)
Greek (native), English (fluent), French (advanced), Italian (beginner)

OPINION ARTICLES ON CURRENT PUBLIC POLICY ISSUES

Four points for the upcoming pension reform in Greece, 2021. Athens Voice. Available only in Greek here.


https://www.athensvoice.gr/politics/724597_tessera-simeia-gia-ti-metarrythmisi-stin-epikoyriki-asfalisi

REFERENCES

Professor Panos Tsakloglou

Athens University of Economics and Business &
Deputy Minister of Labour Affairs

email

Professor Leo McCann
University of York &
email

Professor Karen Mumford CBE FRSA
University of York and IZA Fellow
email

Professor Cheti Nicoletti
University of York and IZA Fellow
email
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