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TO MAGNIFICO RETTORE OF UNIVERSITA’ DEGLI STUDI DI MILANO                      ID CODE __6136___________ 

 

I the undersigned asks to participate in the public selection, for qualifications and examinations, for the 
awarding of a type B fellowship at _Department of Social and Political 
Sciences__________________________________________ 

Scientist- in – charge: ___ Prof. Dotti Sani ______________________________________ 

 

Natalia Soboleva 

CURRICULUM VITAE 

 

 

PERSONAL INFORMATION 

Surname Soboleva 

Name Natalia 

 

 

PRESENT OCCUPATION 

Appointment Structure 

Senior research fellow R.F. Inglehart Laboratory for Comparative Social Research, HSE University 

Associate Professor Faculty of Social Sciences, HSE University 

 

 

EDUCATION AND TRAINING 

Degree Course of studies University year of achievement of the 
degree 

Degree BA in economic 
sociology 

Department of 
Sociology, HSE 
University 

2006 

Specialization Economic Sociology   

PhD Economic Sociology 
and Demography 

HSE University 2013 

Master  Applied Methods of 
Sociological Analysis 
of Markets 

Department of 
Sociology, HSE 
University 

2008 

Degree of medical 
specialization 

   

Degree of European 
specialization 

   

Other    
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REGISTRATION IN PROFESSIONAL ASSOCIATIONS 

Date of 
registration 

Association City 

2016 European Values Study: Program director for Russia (since 
2016), Theory Group (2020-2022), Standing Group (2020-
2022) 

Tilburg 

 

 

FOREIGN LANGUAGES 

Languages level of knowledge 

Russian Native 

English Advanced 

Spanish Upper-Intermediate 

German Upper-Intermediate 

 

 

AWARDS, ACKNOWLEDGEMENTS, SCHOLARSHIPS 

Year Description of award 

2017 Elizabeth H. Nelson Prize for the best paper from a society in transition for paper "Work 
Values and Job Preferences in Europe: Gender Aspect" at the 70th WAPOR Annual Conference 

 

TRAINING OR RESEARCH ACTIVITY 

Mainly my research is focused on values, gender equality and gender role attitudes, family values, parental 
background, life and job satisfaction, labor market, work values, subjective well-being. I am mainly doing 
quantitative research in comparative perspective. In the LCSR I gained skills of handling large datasets and 
learned such programs as R and MPLUS. I have also some knowledge of stata. I took courses on quantitative 
data analysis in a number of Summer Schools. This helped me to learn advanced quantitative techniques. 
Moreover, I am eager to master and to apply more techniques of qualitative analysis which I am familiar 
with but have not applied on a regular basis. In our Laboratory I was also involved in questionnaire design 
and implementation of surveys. 

Courses (selected) 

2018 - Bayesian Approach in Social Science (NRU HSE, Moscow, Russia) 

2017 – GESIS Summer School (Cologne, Germany) 

2015 - Gender Equality and Quality of Life. Policy-making in times of new gender regimes (Krakov, Poland) 

2015 - Introduction to Factorial Design and Data Visualization with R (Moscow, Russia) 

2014 – ICPSR Summer Program (University of Michigan, USA) 

2014 – Categorical Data Analysis (Saint Petersburg, Russia) 

2014 – Designing mixed-method research in cross-cultural psychology (Moscow, Russia) 

2013 - ECPR Summer School (Ljubljana, Slovenia) 
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2013 – Multilevel CFA and Multilevel SEM in MPLUS (Saint Petersburg, Russia) 

 

 

 

PROJECT ACTIVITY 

Year Project 

2017 – till 
present 

Gender role attitudes in comparative perspective 

2021-2022 The EVS approach to the explanation of attitudes towards beginning and end of life (EVS-
MORALBOUNDS). Elaboration of module of CROss-National Online Survey (CRONOS) panel, 
developed by ESS. One of 8 selected applications. 
https://www.europeansocialsurvey.org/docs/about/Peral-et-al.pdf 

2020-2023 Dynamics of Values and Attitudes during the COVID-19 Pandemic in a Comparative 
Perspective. Project participant. 

2020-2022 Flexible employment in the platform economy: emerging markets and new work patterns. 
Grant of Russian fund of fundamental research. Project number: 20-011-00587. Project 
participant. 

2018-2020 Transformation of values and subjective quality of life: A regional perspective (RSF № 18-18-
00341). Project participant. 

2016-2017 The specifics of male and female orientation on success in the context of modernization. 
Grant of Russian fund of fundamental research. Project number: 16-36-00373. Project 
manager. 

 

CONGRESSES AND SEMINARS (SELECTED) 

Date Title Place 

September 
2023 

76th WAPOR annual conference Salzburg 

July 2023  7th Conference of the European Survey 
Research Association (ESRA) 

Milan 

April 2023 April International Academic Conference on 
Economic and Social Development 

Moscow 

November 
2022 

75th WAPOR annual conference Dubai 

July 2022 Regional Cultural Differences Conference Barcelona 

September 
2021 

ESPAnet 2021 Annual Conference online 

July 2021 6th Conference of the European Survey 
Research Association (ESRA) 

online 

October 
2020 

Midterm conference of Research Network 
21 of the European Sociological Association  

online 

July 2019 5th Conference of the European Survey 
Research Association (ESRA) 

Zagreb 

October Aleksanteri Conference (Helsinki, 2016, Helsinki 
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2018 2018 

July 2017 70th WAPOR annual conference (Lisbon, 
2017) 

Lisbon 

July 2017 4th Conference of the European Survey 
Research Association (ESRA) 

Lisbon 

PUBLICATIONS 

 

Articles 

Ramos A., Pereira R.C., Soboleva N., Vaitonytė M. (2024) The impact of far-right political orientation and 
cultural values on conservative attitudes towards life and death in Europe: a multilevel approach. Frontiers 
in Political Science. Volume 5-2023. https://doi.org/10.3389/fpos.2023.1159916 

Soboleva, N. (2022), "The determinants of the link between life satisfaction and job satisfaction across 
Europe", International Journal of Sociology and Social Policy, Vol. 42 No. 11-12, pp. 1180-1198. 
https://doi.org/10.1108/IJSSP-06-2021-0152 

Maitner A. T., DeCoster J., Andersson P. A., Eriksson K., Sherbaji S., Giner-Sorolla R., Mackie D. M., Aveyard 
M., Claypool H. M., Crisp R. J., Gritskov V., Habjan K., Hartanto A., Kiyonari T., Kuzminska A. O., Manesi 
Z., Molho C., Munasinghe A., Peperkoorn L. S., Shiramizu V., Soboleva N., Smallman R., Stivers A. W., 
Summerville A., Wu B., Wu J. Perceptions of Emotional Functionality: Similarities and Differences Among 
Dignity, Face, and Honor Cultures (2022) Journal of Cross-Cultural Psychology. Vol. 53. No. 3-4. P. 263-
288. https://doi.org/10.1177/00220221211065 

Karabchuk T., Soboleva N. (2020) Temporary Employment, Informal Work and Subjective Well-Being Across 
Europe: Does Labor Legislation Matter?. Journal of Happiness Studies 21, 1879–1901 (2020). 
https://doi.org/10.1007/s10902-019-00152-4 

Soboleva N. (2017). Perceptions of gender equality in post-crisis Europe. European Journal of Government 
and Economics, 6(1), 59-77. https://doi.org/10.17979/ejge.2017.6.1.4323 

Karabchuk T., Soboleva N. (2014) Informal employment and life satisfaction in Europe: evidence from ESS 
data // Südosteuropa. Vol. 62. No. 4. P. 397-419. 

Lomazzi V., Soboleva N. Polarization of gender role attitudes across Europe. Journal of Contemporary 
European Studies. Revise and resubmit. Minor revisions. 

 

Articles in Russian 

Palkina A. V., Soboleva N. E. (2023) Gender Differences in Anxiety and Depression during the COVID-19 
Pandemic in Russia. Monitoring of  Public  Opinion:  Economic  and  Social  Changes. No. 4. P. 54–78. 
https:// doi.org/10.14515/monitoring.2023.4.2364. In Russian. 

Reshetnikova K., Predvoditeleva M., Soboleva N. (2023) Digital and soft skills of the Russian hotels 
employees: the structure and the level of the development. Organizational Psychology. Vol 13 No 2. P. 
100-120. doi:10.17323/2312-5942-2023-13-2-100-120. In Russian. 

Soboleva N., Sokolov B. (2021) Changes in the Labor Market Status During the COVID-19 Pandemic and 
Subjective Well-being of Russians. Voprosy Ekonomiki 12. P. 139-153. https://doi.org/10.32609/0042-
8736-2021-12-139-153. In Russian. 

Soboleva N. (2020) Determinants and the Interrelationship Between Job Satisfaction and Life Satisfaction 
in Russia. Monitoring of Public Opinion: Economic and Social Changes. No. 1. P. 368—390. 
https://doi.org/10.14515/monitoring.2020.1.15. In Russian. 

Poplavskaya A. Soboleva N. (2019) Realization of Male and Female Achievement: Motives in the Labor 
Markets across the World. // Journal of Economic Sociology. Vol. 20. No 2. P. 51-85. In Russian. 

Poplavskaya A., Soboleva N. (2017) Men’s and women’s satisfaction with various job aspects in Russia. 
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Monitoring of Public Opinion: Economic and Social Changes. № 5. P. 271—288. In Russian. 
https://doi.org/10.14515/monitoring.2017.5.15 

Soboleva N. (2011) Career success and its determinants in the perception of business education students. 
Sociological studies. № 5. In Russian. 

 

 

Working papers 

Soboleva N. Parental background as a factor of gender role attitudes across Europe (the evidence of EVS 
data) / Open Science Framework. Series OSF Preprints "OSF Preprints". 2023. 
https://doi.org/10.31219/osf.io/tczrq 

Soboleva N. (2019) Gender Attitudes and Achievement Motivation across Europe (The Evidence of ESS Data. 
Higher School of Economics Research Paper No. WP BRP 88/SOC/2019, Available at SSRN: 
https://ssrn.com/abstract=3471863 or http://dx.doi.org/10.2139/ssrn.3471863 

Soboleva N. Gender Attitudes In The World Of Work: Cross-Cultural Comparison / NRU Higher School of 
Economics. Series SOC "Sociology". 2014. No. WP BRP 46/SOC/2014. 

 

OTHER INFORMATION 

European Values Study - Open Press Tilburg University– member of Editorial Board (since May 2022): 
https://europeanvaluesstudy.eu/education-dissemination-publications/evs-publications/european-
values-series/ 

 

 

TEACHING EXPERIENCE 

Measurement theory and Questionnaire Design (Master’s programme; Faculty of Social Sciences, 2022-
present) 

Research Seminar "Craft of Comparisons" (Master’s programme; Faculty of Social Sciences, 2022-present) 

Gender and Development (Master’s programme; Faculty of Social Sciences, 2020-present) 

Research Seminar "Analysis, Interpretation and Presentation of Study Results" (Master’s programme, 
Graduate School of Business, 2016-2020) 

Methodology and Research methods in Sociology: Quantitative Research methods (Master’s programme, 
Faculty of Social Sciences, 2015-2016) 

Research Seminar (Master’s programme, Faculty of Social Sciences, 2015-2016) 

 

Declarations given in the present curriculum must be considered released according to art. 46 and 47 of DPR 
n. 445/2000. 

The present curriculum does not contain confidential and legal information according to art. 4, paragraph 
1, points d) and e) of D.Lgs. 30.06.2003 n. 196. 

Please note that CV WILL BE PUBLISHED on the University website and It is recommended that personal and 
sensitive data should not be included. This template is realized to satisfy the need of publication without 
personal and sensitive data. 

Please DO NOT SIGN this form. 
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Place and date: ____Moscow, Russia_______________, __10.01.2024____________ 
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