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https://iris.ucl.ac.uk/iris/publication/1743239/1
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https://www.timeshighereducation.com/news/anti-humanities-rhetoric-blame-slower-phd-growth
https://iris.ucl.ac.uk/iris/publication/1743236/1
https://www.timeshighereducation.com/news/jump-eu-academics-leaving-uk-after-brexit-referendum
https://iris.ucl.ac.uk/iris/publication/1570774/1
http://www.researchcghe.org/
https://iris.ucl.ac.uk/iris/publication/1579106/1
http://www.universityworldnews.com/article.php?story=20180601131739992
https://iris.ucl.ac.uk/iris/publication/1519361/1
https://iris.ucl.ac.uk/iris/publication/1520278/1
https://iris.ucl.ac.uk/iris/publication/1520282/1
https://iris.ucl.ac.uk/iris/publication/1811094/1
https://www.timeshighereducation.com/news/half-academics-leaving-uk-are-eu-citizens

SERVICE AS REVIEWER

Higher Education; Research Evaluation; Scientometrics; Higher Education Quarterly; Higher Education Policy; European Journal of Education;
Compare. A Journal of Comparative and International Education; British Educational Research Journal; Social Science Research; European
Societies; European Journal of Higher Education; Organization; Academy of Management (Conference); Journal of Informetrics; Tertiary Education
and Management; MIT University Press (book series); ECER Higher Education Committee (Conference); African Minds (book series); Palgrave
McMillan (book series); Springer Book Series in Pedagogy for Higher Education; Elgar Book Series; Scuola Democratica.

LIST OF CLIENTS SERVED AS A CONSULTANT OR FOR IMPACT
e UK: Department for Education, Department for Health, UCEA, UCU
e  European Commission
o [taly (selection): Istat (ONS); CNEL (House of Lords); CISL (union); Fondazione Giulio Pastore (union), Comune di Roma (Local Authority in
Rome), Federlazio (Association of small and medium enterprises in Lazio)

LANGUAGES

English

Italian (Mother Tongue)
Spanish

Portuguese

Mandarin Chinese (HSK3)

Grants as Pl or Co-PI

2020 - British-bred Doctoral Holders’ destinations outside European Union. IoE UCL Centre for Doctoral Studies (£5000)
2019 - Leadership in Higher Education — UCLC (£10000)

2019 - Plin “International academic staff in mainland China”, SRHE small grant (£10.000)

2018 - Co-PI in “Gender differences along academic careers”, University of Huddersfield.

2017 - loE Seed Corn Funding (2017): £15000 for Summer School

2017 - lIoE EPS Department Conference funding (2017, 2018): £1500

2012 - Eu-SPRI network (2012): 2000€ for post-doc visiting

2008 - Fondazione Symbola (10.000€)
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