UNIVERSITA DEGLI STUDI DI MILANO

TO MAGNIFICO RETTORE OF UNIVERSITA’ DEGLI STUDI DI MILANO ID CODE __4522__

I the undersigned asks to participate in the public selection, for qualifications and examinations, for the
awarding of a type B fellowship at Dipartimento di _Scienze Sociali e Politiche

Scientist- in - charge: Prof.ssa Bonardi

Cristina Inversi
CURRICULUM VITAE

PERSONAL INFORMATION

Surname Inversi
Name Cristina
Date of birth 06 November 1990
PRESENT OCCUPATION
Appointment Structure
September 2018, Lecturer The University of Manchester, Alliance Manchester Business School (AMBS).

Permanent position, with teaching and research responsibilities. Lecturer
in Employment Law and international and Comparative Labour Law and

Regulation.
EDUCATION AND TRAINING
Degree Course of studies University year of achievement of the
degree
Degree Magistrale a Ciclo | Universita degli | 2014
Unico in | Studi di Torino
Giurisprudenza

Double degree in Law | University of Nice 2013-2014
(Italian and French)

Speciatization

PhD Business and | The University of | 2019
Management Manchester,
(Employment Alliance
Relations and Law} Manchester

Business School
Master
Degree of medical

specialization
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Degree of European
specialization
Other

REGISTRATION IN PROFESSIONAL ASSOCIATIONS

Date of | Association City
registration

FOREIGN LANGUAGES

Languages level of knowledge
English Fluent, C1

French Fluent, C1

Spanish Beginner, A2
Italian Native speaker

AWARDS, ACKNOWLEDGEMENTS, SCHOLARSHIPS

Year Description of award

2016-2018 | PhD Scholarship Alliance Manchester Business School (UK)

2014-2015__ | PhD Scholarship National University of Ireland, Galway (IE)

2016 NARTI {Northern Advanced Research Training Initiative) Scholarship to participate to the
AIDEA Capri Summer School on Research Qualitative Methods, organised by the University of
Napoli Federico Il.

TRAINING OR RESEARCH ACTIVITY

description of activity

Since February 2018 - Present: Research member of the Work and Equalities Institute, the University of
Manchester (https://www.wei.manchester.ac.uk/}. Current research interest is on regulatory theory,
multidisciplinary approaches to employment regulation, qualitative legal empirical research, working time,
the regulation of the Gig-Economy and forms of precarious work.

29/08-02/09/2018: Participation to the Summer School “Working for the Future of Labour Law", organized
by the Moving Labour Collective, San Vito dei Normanni (BA), Italy.

February - August 2018: Lecturer at The University of Manchester (temporary position, 6 months), AMBS.
In charge of teaching courses of International HRM (coordinated by Prof. Miguel Martinez Lucio) and
Organizations and Employment (coordinated by Dr. Jenny Rodriguez). The role involved, besides the
teaching activity, the supervision of students dissertations, the marking of exams and the participation in
the department’s research environment.

December 2017: Independent expert work commissioned by the European Trade Union Institute (ETUI) for
the elaboration of country reports on the topic of the right to strike in Ireland and the UK

2

Universita degli Studi di Milano - Direzione Risorse Umane
Ufficio Contratti di formazione e Ricerca

Via Sant’Antonio 12 - 20122 Milano, Italia
Assegni.ricerca@unimi.it



UNIVERSITA DEGLI STUDI DI MILANO

(https://www.epsu.org/article/right-strike-country-factsheets),

February 2016 - December 2017: Teaching Assistant at The University of Manchester. In charge of delivering
Seminars for the following courses: Comparative Industrial Relations (module coordinator Dr. Stephen
Mustchin); International HRM (module coordinators: Prof. Miguel Martinez Lucio and Dr. Stefania Marino).

12-16/09/2016: Participation to the AIDEA Ca
organised by the University of Napoli Federico |l.

pri_ summer School on Research Qualitative Methods,

11-15/07/2016: Participation to the 2nd ‘Doctoral Sweatshop’ on research quality, research productivity
and inductive methodology, organised by Prof. Sarosh Kuruvilla, London School of Economics {LSE).

PROJECT ACTIVITY

Year Project —I
PATENTS

Patent |

CONGRESSES AND SEMINARS

Date Title Place
28- ADAPT International Conference, Labour is | University of Bergamo, Italy
30/11/2019 | not a Commodity Today
23/10/2019 | “Working time under disruptive business | Law School, Maynooth University (IE)
models: the role of the State in the
regulation of the gig-economy”
23- Labour Law Research Network Conference | Universidad Catolica de Valparaiso, Chile
25/06/2019 | 4
04/06/2019 | “Creating an Automated Future”, AMBS | Alliance Manchester Business School
Vital Topics Seminar Series
15/02/2019 | “The reconstruction of Working Time: European Labour Law Conference - New forms
flexibility and other myths in the regulation | of labour and new structures of enterprises -
of the gig-economy™” challenges for labour law, organised by the
ELW Network, Frankfurt, Germany
19/10/2018 | “Alternative forms of business and new | Sustainable Consumption  Institute, The
perspectives for coordinating production, | University of Manchester (UK)
consumption and work”
10- Fairness at Work Conference Alliance  Manchester  Business  School,
11/09/2018 Manchester (UK)
13/01/2018 | “Working time in the gig-economy, | Doctoral School in Human Capital Formation
contractual and organizational aspects” and Labour Relation, the University of
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Bergamo (ltaly)

3- 51" ILO Regulating for Decent Work | ILO Headquarters, Geneva, Switzerland
5/07/2017 | Conference
25- Labour Law Research Network Conference University of Toronto, Canada

27/06/2017 | (LLRN3)

14/12/2016 | “Theorizing Labour Law in a changing | The University of Maastricht Faculty of Law,
world: new perspectives and approaches” | sponsored by Hart Publishing

29/06- British Universities Industrial Relations University of Leeds (UK)
1/07/2016 | Association (BUIRA) annual Conference
29/10/2015 | “Industrial Relations in Italy” NUI Galway for the course ‘Employment

Relations and Law’

03/03/2015 | “Outsourcing: transfer of undertakings, | NUI Galway for the course of ‘Employment
subcontracting and posting of workers” Law’

PUBLICATIONS

Books

Inversi, C. (2019), “Employment Regulation and Working Time Through the Lens of a Regulatory Space
Approach”, in Blackham, A., Kullmann, M., Zbyszewska, A. (eds.), Theorising Labour Law in a Changing
World: Towards Inclusive Labour Law, Hart Publishing, Oxford, pp. 171-188.

Howcroft, D., Dundon, T., Inversi, C. (2019) “Fragmented demands: platform and gig-working in the UK",
in O'Sullivan, M. and others (eds.), Zero Hours and On-Call Work in Anglo-Saxon Countries, Springer,
Singapore, pp. 215-232.

Articles in reviews

Inversi, C., Buckley, L.-A. & Dundon, T., (2017) “An analytical framework for employment regulation:
investigating the regulatory space”, Employee Relations, 39(3), pp.291-307;

McNulty, Y., McPhail, R., Inversi, C., Dundon, T. & Nechanska, E., (2017) “Employee voice mechanisms for
lesbian, gay, bisexual and transgender expatriation: the role of Employee-Resource Groups (ERGs) and
allies”, The International Journal of Human Resource Management, Vol.29(5), pp.829-856;

Inversi, C. (2017) “Forme di lavoro flessibili per i lavoratori piti giovani e principio di non discriminazione
in base all’eta nel caso Abercrombie”, Diritto delle Relazioni Industriali, 27(4), pp. 1241-1248.

Congress proceedings

“Time and Space in the gig-economy: challenges and new approaches for the regulation of Occupational
Health and Safety”, Adapt International Conference “Labour is not a Commodity Today”, Bergamo 28-30th
November 2019.

“Regulating working time under evolving business models of capitalism: the State, regulatory actors and
the gig economy”, éth ILO Regulating Decent Work Conference, Geneva, 8-10th July 2019,

“The regulation of working time in the couriers gig-economy industry: fragmentation, manufactured
ambiguity and resistance”, Labour Law Research Network Conference 4, Valparaiso, Chile, 23-25th June
2019.

“Flexibility and other myths in the regulation of the gig-economy”, the “Fairness at Work Conference”,
Alliance Manchester Business School, 10-11th September 2018.

“I don’t work for, | work with... Disposable workers and working time regulation in the gig-economy”, 5th
Conference of the Regulating for Decent Work Network” at the International Labour Organization (ILO),
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Geneva, Switzerland, 3-5th July 2017.

“Beyond Labour Law: Employment Regulation within the Regulatory Space”, 3rd edition of the Labour Law
Research Network Conference {LLRN3) in Toronto, Canada, 25-27th June 2017.

“Towards a theoretical framework for employment regulation: re-assessing the concept of regulatory
space”, British Universities Industrial Relations Association {BUIRA) annual Conference, Leeds, 29th June-
1st July 2016.

OTHER INFORMATION

References:

Prof. Tony Dundon: Professor of HRM and Employment Relations, University of Manchéster, Alliance
Manchester Business School. PMO Division. PhD supervisor. E-mail: tony.dundon@manchester.ac.uk

Prof. Miguel Martinez Lucio: Professor of International HRM and Comparative Industrial Relations, Alliance
Manchester Business School, PMO Division. E-mail: Miguel.MartinezLucio®@manchester.ac.uk

Prof. Michael Doherty: Professor of Employment Law. Maynooth Univesity, Dublin (IE}. E-mail:
Michael.B.Doherty@mu.ie

Prof. Tony Dobbins: Professor of Employment Relations and HRM, Department of Management Birmingham
Business School, University of Birmingham. E-mail: T.Dobbins@bham.ac.uk

Dr. Lucy-Ann Buckley: Lecturer of Labour Law, NUI Galway. PhD co-supervisor. E-mail: lucy-
ann.buckley@nuigalway.ie

Dr. Aristea Koukiadaki: Senior Lecturer of Labour Law, School of Law, The University of Manchester. PhD
co-supervisor. E-mail: aristea.koukiadaki@manchester.ac.uk

Prof. Daniela Izzi: Professor of Labour Law and European Labour Law at the Law Department, University of
Turin. Masters’ thesis supervisor. E-mail: daniela.izzi®@unito.it

Declarations given in the present curriculum must be considered released according to art. 46 and 47 of DPR
n, 445/2000.

The present curriculum does not contain confidential and legal information according to art. 4, paragraph
1, points d) and e) of D.Lgs. 30.06.2003 n. 196.

Place and date: __Manchester , 17/02/2020___
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